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1. COMPREHENSIVE g
TRAINING -

Equip managers
and their teams
with a thorough
understanding
of the directive's

requirements. ¥7° . -

Y




Revamp
recruitment,
payroll, and worker
management
systems to align
with employee
classification
norms.

. 2. PROCESS
" REDESIGN

o




7

*

3. STAKEHOLDER
COLLABORATION

Work closely with
HR, legal, and
technology teams
to develop
_~ compliant

@ operational
t frameworks.

—




. Establish clear
channels for
explaining policies,
decisions,

and rights.

4. TRANSPARENT
COMMUNICATION
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