








In her closing speech Mrs Annika Elias, 
President of CEC European Managers 
said: “It is quite difficult to sum up in a 
few words the results of the project, 
but for CEC European Managers 
there are three key items that I would 
like to share with you all today. The 
importance of addressing this issue 
on all levels, as the problems need 
to be addressed at the same time 

on societal level and by companies. 
The importance that all measures 
taken must be in accordance with the 
corporate culture in the company, as 
there is no “one-size-fits-all” approach. 
And finally, the importance to get 
relevant, reliable and comparable data 
from the companies, on national level 
and on EU level”.

Ms. Elias concluded: “Words put 
down on a paper must translate 
now into real deeds. Europe and its 
companies cannot afford to waste 
the intelligence and competence of 
the women any longer. We are facing 
a lack of managers in many areas 
within the next decades. At the same 
time there are a lot of well educated 
women ready to contribute. To make 
this happen we call on the legislators 
as well as on companies and social 
partners to make use of the results of 
the report and start working!”

The report can be downloaded on 
www.cec-managers.org or by scanning 
the QR-code.

The annual ACEO General Assembly 
has been held on February 24th, 2015. 
According to the scheduled agenda, 
the results of the year 2014, the action 
plan and the budget for 2015 were 
presented and were unanimously 
approved.

After the election that took place on 
the same day, the new ACEO’s Board 
of Directors is comprised of the 
following members: Chairman, Nikitas 
Konstantellos, CEO, ICAP Group; 
Vice Chairman, Apostolos Petalas, 
CEO, FOURLIS Group; Secretary 
General: Vassilis Rabat, Chairman & 

CEO, XEROX HELLAS; Treasurer, 
George Ghonos, Managing Director 
Southeastern Europe McCain Foods 
and Tassos Evaggelou, Regional 
Director Western Europe, DIAGEO , 
Marica Lambrou, General Manager of 
Business Imaging & Professional Print, 
INTERSYS and Spiros Philippas, CEO, 
BMW Group Hellas as Members of 
the Board.

ACEO represents the top managers 
working in Greece. Its members, 
professional CEOs, manage companies 
covering all sectors of business 
activities in the country.

ACEO aims to contribute to the 
continuous improvement of the level 
of top management and to make 
good use of the knowledge and the 
experience of its members for the 
benefit of the Greek economy.
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From left to right : Prof. Linda Senden, University of Utrecht and Mirella Visser, Centre for Inclusive Leadership

The new Board of ACEO

o u r  m e m b e r s 

New Board of Directors for the Association of Chief Executive Officers (ACEO)



FICT, the Federation of managers in 
the transport sector member of CEC, 
organized a meeting in Paris last 5th 
March to discuss some important 
issues concerning the industry. The 
first theme is the risks posed by 
contaminated air in the interior of 
aircrafts. The problem was further 
highlighted following the decision 
to investigate the death of a BA 
pilot which could have been caused 
by the contaminated air breathed 
in for years on board aircrafts. 
Together with the organizations 
GCAQE (Global Cabin Air Quality 
Executive) and INAIL (Italian Agency 
for Safety and Health at Work), FICT 
has been following this issue in Italy.  
 
FICT will now attend to the 1st 
meeting of the EU/CEN group in 
Brussels on 20 April 2015 on the 
development of a new cabin air 

quality standard, in the prospect of 
organizing together with CGAQE, 
INAIL, and other EU organizations, 
a technical meeting in Brussels with 
DGTREN on the hazards posed by 
exposure to contaminated air (for 
more info, please contact Ms. Golinelli,  
Vice-President for the Air Sector, at 
golinelli.stefania@alice.it). 

FICT has also decided to focus on the 
problem of the unfair competition 
in Europe in road transport and 
maritime shipping cabotage (for 
further information, please contact 
Mr. Philippe Queune, Vice-President 
for Road Sector, at philippe.queune@
gmail.com). An important document 
regarding cabotage navigation in 
Europe has been approved during the 
meeting. 

Mr. Per Jorghensen, President of FICT, 

said: «FICT is positive that - on a 
European level - the possibilities of 
securing a certain level of uniformity 
between European countries 
are examined, minimizing the 
cabotage transport and at the same 
time increasing the employment 
opportunities as well as maintaining 
and develop the level of knowledge 
and management. Carriage by sea is 
crucial for Europe’s security of energy 
supplies. In relation to the increase of 
the vessels circulating, as well as the 
environment on the sea, the FICT also 
focuses on transport safety».

Finally, he added that “FICT is prepared 
to assist in securing the potential of 
the local shipping trade, by working 
to minimize bureaucracy and to 
obtain the right conditions to attract 
investments to the harbour industry 
and to the shipping trade as a whole.”

Last Monday 9 February, CIDA (the 
Italian confederation of managers 
member of CEC) organized a meeting, 
“Innovating the country to ensure 
a firm recovery. During the debate, 
deputies and representatives of the 
government have exchanged with 
CIDA on the most recent measures 
adopted by the government. 

What strategies managers suggest 
to “innovate the country in order to 
ensure a firm recovery”? To boost the 
economic recovery, the reduction of 
the tax wedge would be helpful to 
trigger a virtuous circle connecting 
salaries, productivity and the growth 
of domestic demand.  

Mr. Silvestre Bertolini, President of 
CIDA, said: «We need to simplify 
contracts and develop a single labour 
protection system; we need more 
effective public employment services, 
modern welfare nets to support 

job-to-job transition of workers, and 
we need to strengthen professional 
training while adopting measures 
to ensure more flexibility to those 
workers who quit their jobs». 

CIDA President added: «Last year, 
10.000 managers working in the 
industry and services sectors have lost 
their jobs. We urge the government to 
set a « relocation contract » for those 
workers in a condition of involuntary 

unemployment applicable also to 
managers. A special fund would be 
created at INPS, the Italian national 
welfare institute; redundant workers 
could obtain from the Institute an 
individual professional relocation 
voucher, to be redeemed at any public 
or private employment service to 
obtain support in the search of a new 
employment». 
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Innovating the country to ensure a firm recovery

A moment of the meeting 

President Silvestre Bertolini

FICT meets in Paris on 5th March 2015                        


